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Abstract 
                                                        
The aim of the study was to determine the extent to which the management of high Involvement affects the 
dimensions of decision-making, information acquisition, revenue sharing, and knowledge ownership in the self-
efficacy variable of human resources. The study was applied in a sample of Iraqi faculties (217) . The researchers 
reached a number of conclusions, the most important of which is that it is possible to benefit from the mechanisms 
and the dimensions of the management of high containment in the development of the self-efficacy of human 
resources. The main recommendations of the study were the need to give faculty members the necessary authority 
to perform their work properly,Teaching.                                  
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Coefficientsa 
Model 
Unstandardized Coefficients Standardized Coefficients 
t Sig. 
B Std. Error Beta 
1 
(Constant) .534 .104  5.114 .000 
رازقلا ةكراشم .433 .076 .459 5.683 .000 
تامولعملا كلاتما -.064- .100 -.065- -.643- .521 
دئاوعلا ةكراشم .092 .049 .112 1.878 .062 
ةفزعملا كلاتما .430 .079 .445 5.451 .000 
2 
(Constant) .516 .100  5.139 .000 
رازقلا ةكراشم .412 .068 .437 6.014 .000 
دئاوعلا ةكراشم .078 .044 .095 1.780 .077 
ةفزعملا كلاتما .405 .069 .419 5.895 .000 
a. Dependent Variable:ةيتاذلا ةءافكلا 
R2=0.85 
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